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It is recasaiended that? 

ISbis iftatter be referred to the Career Council for soesMeratioa of 
pjss of eotlon outlined is Bubpm*sfirephe b end a bel mi 

fi» Director of Personnel explore current resources and projected recuire- 
fflsets for establishing an Agency executive reserve by? 

(1) Requesting review by the Deputy Directors soft senior officials of the 
.^pocy of their jsSbiilsatios. requirements for executive personnel > 

(S) requesting nominations of candidates qualified for the reserve cro- 
»mm by the Dsgputy Directors and senior officials; and, 

(3) reviewing rosters of rsesploysble former Agency eaaftayees. G6-J.4 
and over, fa* possible candidates. 

Tim Director of Personnel conduct further exploratory discussions with 
mm concerning the eetablishmcnt of a unit of the Rational Executive 

reserve in. CIA fe.:-§ed on the results- of the .reviews recoesaanded in para- 
graph 5b above. * 
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Harrison S. Reynolds 
tf. Director of Personnel 


AttachnMsnts 


recoaeead&tioaa in paragraph $ are approved. 


/s/ A? , 

l^Sjputy Mrector (Support) 
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(ihief. Mobilisation Staff, Office of' Personnel 
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